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IMPORTANT NOTICE

SAFEGUARDING AND PROMOTING THE WELFARE OF CHI LDREN I S EVE

RESPONSIBILITY

Everyone who comes into contact with children and their families and carers has a
role to play in safeguarding children. All professionals should ensure that their
approach is child centred: this means considering at all times what is in the best
interests of the child

Staff members must raise any safeguarding concerns with the appropriate
safeguarding lead without delay. Concerns must be logged.

If a staff member has serious concerns about immediate risk to a child or that a
child has suffered significant harm and continues to be at risk, they should contact
Wandsworth Multi-Agency Safeguarding Hub (MASH) immediately - wherever
possible with the support of the designated safeguarding lead or a deputy lead. If a
child is in immediate danger the police should also be contacted.

Staff members should ensure they are prepared for the referral with clear details of
their concern and dateoébirthhaddreddasnd corsdaotedetails for
parents / carers.

An Early Help assessment is not immediately required in these circumstances but
should be provided within 48 hours.

Referrals to MASH can be made by:
Telephone: 020 8871 6622
e-mail: MASH@wandsworth.gov.uk

The MASH is in operation Monday i Friday 9.00am to 5.00pm. At other times please
contact the Out of Hours Duty Service on 020 8871 6000.

Staff should note: In order to keep children safe from harm this
policy should be considered alongside other relevant school
policies related to Health and Safety and Risk Assessment

(p35).
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This Policy complies with theafeguarding and welfare requirements as laid out in tB¢atutory

Framework for the early gars FoundatiorStage.

Specific legal requirements

Statutory guidance to which providers shoul
have regard

Safeguarding

An effective safeguarding children policy a
procedure must be implemented. This my
include the procedure to be followed in the eve
of an allegation being made against a membe
staff. The provider must ensure that all membe
of staff understand te safeguarding policy an
procedure. Providers must refer to paragrap
3.8¢ 3.9 of theStatutory Framework for the Ear
Years Foundation Stag®r details of how to
record and make available all of their policies &
procedures.

All providers must notify any child protectiq
agency (usually local children's services or
police) previously identified by the Log
Safeguarding Children Board (LSCB), with
delay, of allegations of abuse as above.

Registered providers must infor Ofsted of any
allegations of serious harm or abuse by &
person living, working, or looking after childrg
at the premises (whether that allegation relat
to harm or abuse committed on the premises
elsewhere), or any other abuse which is alleg
to have taken place on the premises, and of {
action taken in respect of these allegatior
Registered providers must inform Ofsted of the
allegations as soon as is reasonably practicg
but at the latest within 14 days of the allegatio
being made. Aegistered provider, who withou
reasonable excuse, fails to comply with t
requirement, commits an offence.

Except in childninding settings, a practitione
must be designated to take lead responsibility
safeguarding children within the setting ar
liaising with local statutory children's servic
agencies as appropriate. They must also atter]
child protection training course.

All providers should follow the guidance s
out in the publicaion 'What to do if you arg
worried a child is being abused' (link opens
new window) published by the BE This
includes guidance on information sharing a
confidentiality.

All practitioners should have an d#p-date
understanding of safeguarding children issy
and be able to implement the safeguardi
children policy and procedure appropriate
Policies should be in line with LSCB I¢
guidance and procedures.

Staff should be able to respond appropriatg
to any:

1 Sgnificant danges in  children’
behaviour.

1 Deterioration in their general well
being.

1 Unexplained bruising, marks or signs
possibleabuse.

1 Signs of neglect.

1 CGomments children make which gi\
cause for concern.



http://www.dcsf.gov.uk/everychildmatters/resources-and-practice/IG00182/
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UN CONVENTION ON THE RIGMHHBHE CHILD

At Somerset we are proud to be accredited with the UNI®Rkghts
Respecting Schools Award.

This is an award which is based on the UN Convention on the Rights o
the Child. We aim to uphold the principles of the Convention which relate
to this policy:

Article 3

G¢CKS 0Sad AYyiaSNXaua 2F OKAf RNBY
RSOAaAA2Z2Yya GUKFG YlFe FFFSOOG GKSY¢®
GXPAYyadAGdzianzyasr aSNBWAOSa |yR Tl
protection of children shall conform with the standardstablished by
competent authorities, particularly in the areas of safety, health, in the
YydzYOSNJ YR adzidloAftAde 2F GKSAN a

Article 19

GD2PSNYYSyla Ydzad R2 ff GKS& Oly
from al forms of violence, abuse, neglect and mistreatment by their
LI NByda 2N Fye2yS StasS gKz2 f221a

Article 33

GD2OSNYYSYy(la Ydzad LINRPGSOUO OKAf RNEB
Article 34

GD2OSNYYSyGa Ydzad LINE (S OIS BLKIAZ ARNB
Article 36

GD2OSNYYSYy(la Ydzad LINRPGSOUO OKAf RNE
GKFO YAIKI KFENY 0KSY¢ o
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1. SCHOOL STATEMENT ON SAFEGUARDING CKrfdiREB)

The Governors and staff of Somerset NI
recognise the responsibilities and duty placed upon them to have arrangements to
safeguard and promote the welfare of all pupils at the school. We recognise that

all staff, incuding volunteers, have a full and active part to play in protecting

pupils from harm.

We also recognise that children have a fundamental right to be protected from
harm and that pupils cannot learn effectively unless they feel secure. The Head,
staff and Governors will, therefore, provide a school environment which promotes
sefconfi dence, a feeling of worth and t
listened to and acted upon.

The Head and Governors will also ensure that the school carries ustatutory
duti es t o safeguard chil dren and r e
Specialist Services Department and to assist that Department acting on behalf of
children in need or enquiring into allegations of child abuse.

We undertake to work tog@ther with local agencies to ensure comprehensive
assessment of need and the best possible outcome for children.

Safeguarding and promoting the welfare of children is defined as:
1 Protecting children from maltreatment
T Preventing 1| mp a ihealthemdevelapientc hi | dr en
1 Ensuring that children grow up in circumstances consistent with the
provision of safe and effective care
1 Taking action to enable all children to have the best outcomes

S

We believe that our school should provide a caring, positive,esahd stimulating
environment in which pupils can learn and which promotes the social, physical



and emotional wellbeing of each individual pupil, and which takes a cla&htred
approach.

The school recognises its responsibilities and duties to reporddCRrotection

concerns to the soci al work service Wwi
Children’s Services in Child Protectic
Need.

This policy is in line with the London Child Protection Procedures 2016(#tion
amended 31' March 2016), Working Together to Safeguard Children 2015 and
Keeping Children Safe in Education 2016.

The school will raise Child Protection / Safeguarding concerns with parents /
carers at the earliest appropriate opportunity, andork in partnership with them
and other agencies to improve outcomes.

The school will ensure that all staff are provided with the appropriate training in
Child Protection and safeguarding issues, including Early Help processes, as
recommended in the guance. In particular the designated safeguarding leads will
be released to attend the necessary enhanced training courses to enable them to
carry out their role effectively. Designated leads will also ensure that all staff are
provided with Part One of Kgaing Children Safe in Education 2016 guidance and
assisted to understand and discharge their roles and responsibilities as set out in
this guidance.

All staff are required to read this policy carefully and to be aware of their role in
these processesAll new staff will have the opportunity to discuss safeguarding
requirements and this policy during their induction process.

2. AIMS OF POLIAtticle 3)

1 To raise the awareness all staff of the importance of child protection and
the safeguarding of children, and of their responsibilities for identifying and
reporting actual or suspected abuse.

1 To emphasise the need for good communication between all members of
staff in matters reléing to child protection

1 To ensure all staff know and follow the appropriate procedures for identifying
and reporting abuse, and for dealing with allegations against staff.



To provide a systematic means of monitoring pupils known or thought to be
at riskof significant harm or where there are ongoing concerns.

To promote effective liaison with other agencies in order to work together for
the protection of all pupils.

To support pupils’ development in ways which foster security, confidence and
independence.

To integrate the safeguarding and child protection curriculum within the
existing curriculum, allowing for continuity and progress.

To work openly and in partnership with parents in relation to child protection
concerns

Tosupportallpupi a Q RS@GSt 2LIYSYyid Ay gl &a GKI
confidence and independence

To promote safe practice and challenge poor and unsafe practice

To further develop and promote effective working relationships with other
agencies involved with safeguardiagd promoting the welfare of children

To ensure that all adults working within our school have been checked as to
their suitability to work with children, in line with current guidance

To integrate opportunities into the curriculum for children to dexethe
skills they need to recognise and stay safe from abuse, allowing for continuity
and progression through the key stages

To take account of, and inform policy in related arsash as discipline and
behaviour, bullyingand health and safety.



3.

KEY PRINCIPL@Sicle 3)

The Head and Governors will ensure that the principles identified below, many of
which derive from the Children Act 2004, form the basis of the school's child
protection policy and procedures, and are followed by all staff

)l
)l

All children have a right to be safeguarded and protected from abuse.

We recognise that abuse and neglect are complex issugsaaaly stand

aloneevents and therefore require a culture of vigilance, professional
curiosity and respectful challenge aaffective recording and monitoring
systems

We recognise that because of the day to day contact with children school
staff are extremely well placed to observe outward signs of abuse

Child abuse occurs in all cultures, all religions and all sta&ses.

Staff must be sensitive to the many differing factors which may need to be
taken into account depending upon the child's cultural and social background.
However, we also recognise that the needs of the child are paramount and
any concerns will bereferred on appropriately whatever the family
background of the child concerned.

We recognise that a child who is abused or witnesses abuse or violence may
find it difficult to develop and maintain a sense of setirth, they may feel
helpless and humdited and may feel self blame.

We recognise that the school may provide the only stability in the lives of
children who have been abused or are at risk of harm.

We accept that research shows that the behaviour of a child in these
circumstances may randeom that which is perceived as normal to that
which is overtly aggressive, disturbed or withdrawn.

We know that it is important that children feel secure, are encouraged to talk
and are sensitively listened to, and that children know that there are adnlt
school whom they can approach if they are worried or unhappy.

We acknowledge that (although all designated / key staff have the skills and
experience to respond to a variety of situations and issues) there may be

9



occasions where it will be appropr&atto consider whether specific or
additional arrangements need to be put in place where an issue is particularly
sensitive due to gender issues or cultural or faith issues. This ensures that in
cases of sexual abuse in particular, a pupil can be spokéy &8 same sex
member of staff (who has received enhanced training) if this is felt to be
appropriate.

1 The prime concern at all stages must be the safety and welfare of the child.
Where there is a conflict of interests between the child and parent, the
interests of the child must be paramount.

9 Children who have been abused need the same care and sensitivity regardles:
of whether they have been abused by a parent, carer or a stranger.

1 The responsibility to refer children thought to be at risk restshwite
individual who identifies the concern (i.e. to refer concerns to the Designated
Person for Safeguarding in accordance with the guidelines).

1 The concept of working in partnership with those who hold parental
responsibility for the child, and also wWwitother agencies involved with the
child, must provide a framework for procedures.

1 The ethos of the school supports open practice, good communication and a
safe culture in which children can thrive and learn.

1 All staff and volunteers should feel ableraise concerns about poor or
unsafe practice and know that these concerns will be taken seriously by the
leadership team and dealt with sensitively and appropriately

All agencies receiving information in the context of a child protection enquiry
must treat it as confidential. They must only disclose the information to those
who need to know.

10



4. DEFINITIONS OF ABUSE AND INDICAA@RI®E 3, 19)

Child abuse is taken to refer to any child of under 18 years who, through the actions
of adults (witha caring role for that child) or their failure to act, has suffered or is at
risk of suffering significant harm. Children may be abused in a family or in an
institutional or community setting by those known to them or, more rarely, by

others (eg via the ternet). They may be abused by adults or another child or
children

Behaviours such as alcohol and substance misuse, truanting and sexting put childrer
at risk or in danger and safeguarding issues can manifest themselves \iarpeer
peer abuse, includopcyberbullying and gendebased violence / sexual assaults

Abuse is broadly divided into four categoridseglect, Physical Injury, Sexual Abuse
and Emotional Abuse.

Any of the following signs of possible abuse should be noted and acted upon:
1  Significant changes in children's behaviour;
T 5SGSNA2NI GA2Y Ay-bediAf RNByQa 3ISYySNI €
1  Unexplained bruising, marks or signs of possible abuse or neglect;
T / KAfRNBYyQa 0O2YYSyia gKAOK IABS O dza

1 Any reasons to suspect neglect or abusdside the setting, for example in
iKS OKAf RRQA K2YST

1 Inappropriate behaviour displayed by other members of staff, or any other
person working with the children. For example, inappropriate sexual
comments; excessive ofte-one attention beyond the requireents of their
usual role and responsibilities; or inappropriate sharing of images.

DEFINITIONSF ABUSEaken from Wandsworth Guidelines)

Neglecth & G KS LISNBA&AGSY G TFFEAfdzZNE (2 YSSi
ySSRazx fA]1Sfte 02 NB a dzt Ay (GKS &SN
development. It may involve a parent or carer failing to provide adequate food,
shelter or clothingfailing to protect a child from physical harm or danger or the

11



failure to ensure access to appropriate medical care and treatment. It may also
AYyOf dzRS yS3It SO0 2FX 2N dzyNBaLRyaAo@dSyS:

Physical abusemay involve hitting,shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physical harm to a child.
Physical harm may also be caused when a parent or carer feigns the symptoms of
or deliberately causes ill health to a child who theg Bxoking after. This situation is
now known as iliness fabricated or induced by carer (previously Munchausen
Syndrome by Proxy).

Physical han may also be caused lyemale Genital Mtilation (FGM).The World
Health Organisation (WHO) defines female tgmnutilation as: all procedures (not
operations) which involve partial or total removal of the external female genitalia or
injury to the female genital organs whether for cultural or other siharapeutic

NB I & @MAA,£1996)Professionals in all ageirs, and individuals and groups in
relevant communities, need to be alert to the possibility of a girl being at risk of
FGM, or already having suffered FGM. There is a range of potential indicators that &
child or young person may be at risk of FGM, whinchvidually may not indicate
risk but if there are two or more indicators present this could signal a risk to the
child or young person. Victims of FGM are likely to come from a community that is
known to practise FGM. Professionals should note that girtssk of FGM may not

yet be aware of the practice or that it may be conducted on them, so sensitivity
should always be shown when approaching the subject.

FGM is illegal in the UK and there is a mandatory duty on schools to report cases of
FGM to the police.

See Home Office Leaflet for further details:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/3
00167/FGM éaflet v4.pdf

Sexual abuseénvolves forcing or enticing a child or a young person to take part in
sexual activities, whether or not the child is aware of what is happening. The
activities may involve physical contact, including penetrative (e,g rape)oor n
penetrative acts. They may include roantact activities, such as involving children
in looking at pornographic material or watching sexual activities or encouraging
children to behave in sexually inappropriate ways.

Emotional abuses the persistent ill treatment of a child, such as to cause severe
YR LISNEAAGSY(d FROSNARAS STFSO0Ga 2y (KS
conveying to children that they are worthless or unloved, inadequate or valued only

12
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insofar as they mdethe needs of the other person. It may feature age or
developmentally inappropriate expectations being imposed on children. It may
involve causing children frequently to feel frightened or in danger, or the
exploitation or corruption of children. Some Ehof emotional abuse is involved in
all types of ill treatment of a child although it may occur alone.

In addition, staff should be aware of the possibility of:

1 Potential abuse situations where children may not have been abused but
where social and medical assessments indicate a high degree of risk that they
might be abused in the future, including situations where another child in the
household has been abused, or where theseai known abuser. This also
includes the possibility of Female Genital Mutilation.

| Bullying any persistent and uninvited behaviour which insults, hurts or
intimidates someone (includes cyberbullying).

1 It is important to recognise that many children wik living (or may have
lived) in families wher®omestic Abuses a factor, and that these situations
have a harmful impact on children emotionally, as well as placing them at risk
of physical harm.Each child will respond differently. (See Wandsworth
doadzYSY U a52YSAa0A0 +#A2tSy0S¢ ai2NBR |
to suspicion of domestic violence as to all suspicion of abuse, by reporting
their concern to the Designated Person.

The definition of Domestic abuse is below

Any incident or pattern of incidents of controlling, coercive or threatening
behaviour, violence or abuse between thosged 16 or ovewho are or have been
intimate partners or family members regardless of gender or sexuality.

Project Tearose is an information sharing agreement between the Metropolitan
Police and Wandsworth Borough Schodlgolice have respated to a domestic

incident and there are children in the family, Project Tearose will disclose this
AYVOARSY( (G2 GKS OKAfRQA ad0K22fd ¢KS | (
to the minimum, i.e. outlining the offence, but without specific detail

At Somerset information is shared with the Designated Safeguarding Lead, Louisa
Halls, Headteacher, and is treated as sensitive and confidential.

Research shows that children who are involved or who have withessed domestic
abuse are more at risk ofotional harm and potentially physical
harm.

13



The information is shared in ord&y ensure the safety and wellbeing of the child,
and so that support can be offered to your child if necessary. The school is part of
the network available to support you aryaur child.

1 Radicalisation children may be exposed to terrorism, including extremist
ideas that are part of a terrorist ideology. This may present itself as exposure
to inappropriate materials, e.g. violent video footage, and would is likely to
KFEFgS 02YY2y TSI {ddNBa gNARYIIK?2 &9 dzR
Gt NEB@Syild 5dzie¢ ad2NBR Ay GKS {aGF FFN

ANTI- RADICALISATION

The school supports the Prevent Strategy, which works to prevent the growth of
Issues that create a climate which encourages radicalisation and extremism, which
in turn can lead to acts of violence or terrorism.

Radicalisation is defined as the act oogess of making a person more radical or
favouring of extreme or fundamental changes in political, economic or social
conditions.

Extremism is defined as the holding of extreme political or religious views which
may deny rigts to any group or individal.

We will ensure that staff are provided with appropriate training and information to
enable them to assess the risk of children being drawn into extremist ideas that are
part of terrorist ideology and identify any child who may be at risk and how to
support them.

The school works within the curriculum to promote tolerance and respect for
diverse views, while challenging prejudice of any kind. We are an inclusive school
which values citizenship and a sense of belonging. Pupils are encouraged to share
their views and recognise that they are entitled to have different beliefs, but that
these should not be used to influence others.

As with all matters pertaining to the maintenance of a safeguarding culture within
the school, staff are expected to be vagit in identifying concerns and ensuring
these are passed to the DMS without deldye will also ensure that children are
safe from terrorist and extremist material when accessing the internet in school.

14



If any concerns arise, or are disclosed by a cthitgd; will be responded to following
normal safeguarding processes and advice would be sought from colleagues in LA
(either Prevent cabrdinator or safeguarding services) if necessary.

INDICATORS OF ABUYSER ¥ [ 2y R2Yy { | T SEhatzphkediyes) / KA f RNB
NOTE: These indicators are not exhaustive, and should not be used as a checklist.
A clustering of indicators, or an isolated but significant indicator, may be a sign of
abuse and should be reported to the Designated Member of Staff.

Remgnising Physical Abug@rticle 19)

The following are often regarded as indicators of concern:

i An explanation which is inconsistent with an injury

| Several different explanations provided for an injury

1 Unexplained delay in seeking treatment

| The parents / arers are uninterested or undisturbed by an accident or an
injury

1 Parents are absent without good reason when their child is presented for
treatment

f wSLISIISR LINBaSyidlraAazy 2F YAY2N Ayead
and if ignored could lead ta more serious injury.

1 Family use of different doctors and A&E departments
1 Reluctance to give information or mention previous injuries
Bruising

Children can have accidental bruising, but the following must be considered as non
accidental unless there &vidence or an adequate explanation provided:

Any bruising to a prerawling or prewalking baby

Bruising in or around the mouth, particularly in small babies which may

indicate force feeding

1 Two simultaneous bruised eyes, without bruising to the forehdéamely
accidental, though a single bruised eye can be accidental or abusive)

1 Repeated or multiple bruising on the Head or on sites unlikely to be injured

accidentally

)l
)l

1 Variation in colour possibly indicating injuries caused at different times

1 The outlineof an object used e.g. belt marks, hand prints or a hair brush

1 Bruising or tears around, or behind, the earlobe/s indicating injury by pulling
or twisting

q Bruising around the face

1 Grasp marks on small children

1 Bruising on the arms, buttocks and thighs nayan indicator of sexual abuse

15



Bite Marks

Bite marks can leave clear impressions of the teeth. Human bite marks are oval or
crescent shape. Those over 3 cm in diameter are more likely to have been caused b
an adult or an older child.

A medical opiniontsould be sought where there is any doubt over the origin of the
bite.

Burns and Scalds

It can be difficult to distinguish between accidental and +aacidental burns and
scalds, and will always require experienced medical opinion. Any burn with a clear
outline may be suspicious e.g.:

9 Circular burns from cigarettes (but may be friction burns if along the bony
protuberance of the spine).

1 Linear burns from hot metal rods or electrical fire elements.

1  Burns of uniform depth over a large area.

1 Scalds that have Bne indicating immersion or poured liquid (a child getting
into hot water of its own accord will struggle to get out and cause splash
marks).

1 OlId scars indicating previous burns / scalds which did not have appropriate
treatment or adequate explanation.

Scalds to the buttocks of a small child, particularly in the absence of burns to the
feet, are indicative of dipping into a hot liquid or bath.

Fractures

Fractures may cause pain, swelling and discoloration over a bone or a joint.
Non-mobile children rarsl sustain fractures.
There are grounds for concern if:

1  The history provided is vague, nenistent or inconsistent with the fracture
type.
There are associated old fractures.
Medical attention is sought after a period of delay when the fracture has
causedsymptoms such as swelling, pain or loss of movement.
1  There is an unexplained fracture in the first year of life.

T
T

Scars

A large number of scars or scars of different sizes or ages, or on different parts of
body, may suggest abuse
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Behavioural Indications

Some children may behave in ways that alert you to the possibility of physical injury,
for example:

1 Withdrawal from physical contact.

| Fear of returning home.

| Seltdestructive tendencies.

1 Aggression towards others.

Recognising Emotional Abug@rticle 19)

Emotional abuse may be difficult to recognise, as the signs are usually behavioura
rather than physical. The manifestations of emotional abuse might also indicate the
presence of other kinds of abuse.

The indicators of emotional abuse are often also agged with other forms of

abuse. The following may be indicators of emotional abuse:

1 Developmental delay for which there is no medical or physiological
explanation

1 Abnormal attachment between a child and parent / carer e.g. anxious,
indiscriminate or no @achment

1 Aggressive behaviour towards others

T  W{ Oyob#Riwithin the family

1  Frozen watchfulness, particularly in pgehool children

1 Low seklesteem and lack of confidence

T 2A0KRNI gy 2 NJ gdffiQuify rdlating tio othifs 2 y S NI

1  Overreaction to mstakes

1 Fear of new situations

1 Inappropriate responses to painful situations

1  Neurotic behaviours

1  Selfharming

1 Running away

Recognising Negle¢Article 19)

Evidence of neglect is built up over a period of time and can cover different aspects

of parenting.Indicators include:

| Failure by parents or carers to meet the basic essential needs e.g. adequate
food, clothes, warmth, hygiene and medical care.

1 A child seen to be listless, apathetic and unresponsive with no apparent
medical cause.

1 The child appears dy and unkempt, is maybe smelly, or clothing is
inadequate.
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Parents/carers demonstrate a consistent lack of love, affection or stimulation.
Failure of child to grow within normal expected pattern, with accompanying
weight loss.

Child thrives away from homenvironment.

Child frequently absent from or late for school.

Child left with adults who are intoxicated or violent.

Child abandoned or left alone for excessive periods.

Compulsive stealing or scavenging.

{SS WwYpbS3IAtSOUZT {ATya I yRWhdwoltdiSatspaamings 2 N
CAYP, 2024

= =

= =4 =4 4 4

Recognising Sexual Abuggrticle 34)

Boys and girls of all ages may be sexually abused and are frequently scared to say
anything due to guilt and / or fear. This is particularly difficult for a child to talk
aboutand full account should be taken of the cultural sensitivities of any individual
child / family.

Recognition can be difficult, unless the child discloses and is believed. There may be
no physical signs and indications are likely to be emotional / behealiou

Some behavioural indicators associated with this form of abuse are:

A Inappropriate sexualised conduct

A{SEdz tfte SELXAOAG 06SKIGAZ2dINE LX & 2N

A Continual and inappropriate or excessive masturbation

A Seltharm (including eating disorder, self mutilation and suicide attempts)

A Involvement in prostitution or indiscriminate choice of sexual partners

A An anxious unwillingness to remove clothes for e.g. sports events (but this may
be related to cultural norms or physil difficulties)

A Concerning changes in behaviour or general presentation

A Regressive behaviour

A Distrust of a particular adult

A Unexplained gifts of money

A Sleep disturbances or nightmares

A Phobias or panic attacks

Some physical indicators associated witts farm of abuse are:

A Pain or itching of genital area
A Blood on underclothes
A Pregnancy in a younger girl where the identity of the father is disclosed
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A Physical symptoms such as injuries to the genital or anal areas, bruising to
buttocks, abdomen and thighsexually transmitted disease, presence of semen
in vagina, anus, external genitalia or clothing

A Wetting or soiling

Recognising Radicalisation
Very young children may be vulnerable to radicalisation by others, whether in the
family or outside, andlisplay concerning behaviour. Staff should be alert to changes
Ay OKAfRNBYyQa o0SKI@A2dzNJ 6 KAOK g2dzZ R A
protection. Some indicators are:
T 2A0KRNI ¢y 2 NI gdifiCuify rdlating to othefs 2 y S NI
1 Uncharacteristicchanges in friendshipg overt avoidance or resistance to
playing with children of certain cultural, faith or gender groups.
! 3aAINBaaABS O0SKIFGA2dzNI (261 NRa 20 KSNE
role play, storytelling or artwork
9 Echoing specifidews overheard from adults or older children in their family

Children Who Go Missing From Home or Care particularly vulnerable and may
be at significant risk at time3he immediate risks associated with going missing
include:

No means of support or legitimate incoméeading to high risk activities
Involvement in criminal activities

Victim of Abuse

Victim of crime, for example through sexual assault and exploitation
Alcohol/substance misuse

Deterioration of physical and menthealth

Missing out on schooling and education

Increased vulnerability

gegegeegeee

Longerterm risks include:
w Longterm drug dependency / alcohol dependency
w Crime
w Homelessness
w Disengagement from education
w Child sexual exploitation
w Poor physical and/or mental health.

Children Missing From Educatioall children, regardless of their circumstances, are
entitled to a fulktime education which is suitable to their age, ability and aptitude
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and any special educational needs they may have. A child going missing from
eduation, or not attending it regularly, is a potential indicator of abuse or neglect.
We will follow the required procedures for unauthorised absence and for dealing
with children who go missing from education, including appropriate notification to
the LocalAuthority. We will also ensure staff are alert to the potential risks of poor

or non attendance and cessation of attendance, including the signs to look out for
and triggers to be aware of when considering the risks of potential concerns such as
travelling to war zones, FGM and forced marriage.

CHILDREN WHO ABUSE OTHER CHILDREN

We recognise that children are capable of abusing their peers. As a school we work
to minimise the risk of peer on peer abuse and will investigate and deal with any
allegationsrobustly. Where needed risk assessments will be carried out and
strategies put in place to protect the child who has suffered abuse and to offer them
support. Concerns raised will be treated seriously and followed up in a timely and
sensitive fashion.

It is important to be conscious that any child who is engaging in abusive behaviour
towards others may have been subject to abuse from other children or from adults.
Abusive behaviour can be displayed in a variety of ways and can consist of sexual
abuse / adwity; physical harm; emotional abuse and / or verbal abuse.

Children who abuse others should be held responsible for their abusive behaviour,
whilst being identified and responded to in a way which meets their needs as well as
protecting others.

In such incidences, the school will follow guidance issued in relation to children who

abuse others and local procedures and make referrals to social care, CAMHS and /
or police as appropriate. This guidance is attached as (Appendix 6)
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5. PROCEDUR@Sticle 3)

Our school procedures are in line with those agreed by the Wandsworth
Safeguarding Children Board, the LA and the Secretary of S&e Appendix 1 for
details of relevant procedural and guidance documents)

We will therefore ensure that:

)l

1 We have a Desiited Member of Staff who has relwed appropriate training
andsupport for this role.

I We have a minimum of one additional member of staff who will act in the
absence of the designated member of staff and has also received appropriate
training for thisrole.

1 Every member of staff, volunteer and governor knows the name of the
Designated Person and their role.

1 We will ensure designated staff attend training and receive relevant updates
every year and all staff are provided with training at induction tnateafter
on a regular basis including safeguarding briefings and updates at least annually

1  All staff develop their understanding of signs and indicators of abuse and
understand their responsibilities in passing concerns to the designated
person.

1 Allstaff know how to respontb a child who discloses abuse

9 We recognise that there is a variety of expertise within the staff team and will
provide opportunities for staff to contribute to and shape safeguarding
arrangements and policy

1 We are aware of risks to children online and will ensure children are
safeguarded in school from potentially harmful and inappropriate online
material through appropriate filtering and monitoring systems.

1  All parents/carers are made aware of the respobiigies of staff members
with regard to Child Protection procedures (this information is included in
the school handbook).
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We will refer any child believed to have suffered or to be likely to suffer
AAIYATFAOLYG KIFENY G2 [/ Kbut b dd avill { L
follow up any such referral in writing within 48 hours.

We will ensure the immediate safety of any child felt to be at serious risk by
taking appropriate action and by involving other relevant agencies as
necessary.

We will develop dkctive links with relevant agencies and-aperate as
required with their enquiries regarding child protection matters, including
attendance at Child Protection case conferences wherever possible and
providing reports as a matter of course (following tlgeiidance in
Safeguarding Children: Policy and Guidance for Wandsworth Early Years
(Wandsworth 2010) (See Appendix). We will contribute to radency
aaSaavySyia 2F OKAfRNByQa ySSRa oK

Written records are kept of all concerns, whetherrmt there is a need to
refer the matter immediately, and that these records are kept securely,
separate from the main pupil file, and in locked locations.

| KAt RNByQa {LISOAILIftA&G {SNBWAOSA o/ |
Protection Plan or whas known to CSS, who is absent from school without
explanation for more than 2 days. Absence of children in Robin Room is
reported to CSS each day.

Any new concern or relevant information about a child with a Child
Protection Plan will be passed to theich RQ&a | £ £ 20F G SR &2
delay.

If a child with a Child Protection Plan leaves the school, records will be
0N yaAaFSNNBR (2 GKS ySg aokKz22t gAll
informed of the change.

If school staff are unsure how taroceed in a potential Child Protection
situation, or require advice, this will be appropriately sought via the
Principal Education Welfare Officer or directly from the Child Protection
Unit at CSS.

Staff are provided with ongoing supervision by theielmanagers and / or
the Headteacher. Individual responsibilities relating to safeguarding are
managed within the context of these meetings. Where staff need

22



additional support to fulfil their safeguarding responsibilities this will be
raised as an actionna reviewed through the appraisal process.

6. GOVERNING BODY RESPONSIBILITIES

1 The Governors will ensure that they comply with their duties under legislation.
They willensure that the policies, procedures and training in their schools or
colleges are effective and comply with the law at all times and take into account
the procedures and practice of the WSCB.

1 The Governors will ensure that a member of the Governing Baglyally the
Chair) has been nominated to liaise with the LA and/or partner agencies on
issues of Child Protection and in the event of an allegation of abuse being made
against the Headteacher or Principal.

1 The Governors will remedy any deficiencies oalreesses in regard to Child
Protection arrangements that are brought to its attention without delay

1. RESPONSIBTIES OF HEAD/DESIGNATED SAFEGUARDING& ti¢té\B)

The DSL is the cornerstone of day to day safeguarding in the school and should be
the first port of call for any safequarding issues

The role of the DSL should be held by an appropriate senior member of staff, who
I's a member of the school’s | eader shig

The DSL takdgad responsibilityfor safeguarding and child protection practice in
the school and this should be explicit in their job description.

The DSL must have appropriate status and authority within the school to carry out
the duties of the post. They should be given the timeniding, training, resources
and support to
1 Provide advice and support to other staff
1 To take part in CP meetings, strategy discussions and other raigjéncy
meetings (and / or support other staff to do so)
1 To contribute to the assessment of children

Schmls should also ensure that they haa leastone, appropriately trained,

deputy DSL. The DSL (or a deputy) should be available at all times during the
school day for staff to discuss any safeguarding concerns.
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The activities of the DSL can be delegated to a trained deputy DSL, but the
ultimate lead responsibilityfor CP, as set out in the guidance, remains with the
nominated lead andhis responsibility cannot be delegated

The Head and governors hlewentifieda Desighated Safeguarding Lefad child
protection (the Headteacher).

Key responsibilities include
1 Responsibility for following up concerns and making appropriate referrals

(these may be to early intervention / targeted support services, health,

social care, CAMHS, Channel programme, police, DBS etc)

Information gathering, effective monitoring systems and recording

Liaising with other agencies as required

Liaising with parents / carers when there are concerns

Liaising with the Headteacher / Pringal to inform him or her of key issues

Liaising with case manager in the event of an Allegation Against a

Professional

Liaising with all staff on safeguarding matters

Acting as a source of support, advice and expertise for staff

Encouraging a safeguardireghos across the whole school community and a

culture of listening to children and taking account of their wishes and

feelings

1 Keeping the best interests of the child, or children, in mind at all times when
responding to safeguarding matters

1 To ensure alktaff are familiar with school and Borough Guidelines for

identifying and reporting abuse, including allegations of abuse against staff.

To ensure the school operates an effective child protection policy.

To ensure all staff receive foundation training ahild protection.

To provide a structure of supervision which enables concerns to be raised in

confidence or in regular meeting®(g. planning meetings, appraisal

meetings) and a clear course of action agreed.

1 To be responsible for cordinating action am liaising with other agencies
and support services over child protection issues.

1T To assist the Children’s Specialist
allegations of child abuse. This will include ensuring the school is
represented at child protectiorcase conferences and that information
about the child is provided as required.

1 To follow as appropriate recommendations made by the Area Committee
for Safeguarding Children.

= =4 =4 -4 4
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The Designated Person at Somerset is Louisa Halls. In her absengenié Adda

2 KSy GKS {OK22f A& Of 2aSR odggiated FeBonfisK A
Siobhan Englishn their absence Janet Gopaul Belinda Murray ar@uthorised to

act as Designated Persan

Training

The DSL (and any deputies) should undergartnag at an appropriate level to
provide them with the knowledge and skills to carry out the role.

They must also attend Prevent training.

Their knowledge and skills must be updated at least annually to allow them to
understand and keep up with any del@ments relevant to their role.

Policy and procedures

The DSL should ensure there is a safeguarding policy which is reviewed and
updated annually (as a minimum); that the policy and procedures are known to,

and understood by, all staff in the school; that the policy is available to parents

and they understand he school ' s safeguarding res
may be made.

Recording

The DSL should ensure there is an effective recording system for safeguarding
matters, which is kept securely and confidentially with access restricted to those
members of staff who have a lead role.

When a child leaves the school, the DSL should ensure his or her safeguarding
records are securely transferred to the DSL in the receiving school in a timely
fashion. Confirmation of receipt should be recorded.

8. RESPONSIBILITIES OF SCHOOL(8T1itkk-3)

7.1 All school staff have a responsibility to identify and report suspected abuse
and to ensure the safety and wdidking of the pupils in their school. In doing
so they should seek advice and support as necessaoyn the
Head/Designated Person and senior staff members.
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7.2

7.3

7.4
)l

All staff are expected to follow the guidance on conduct in the Staff Handbook
(see Wandsworth inféor schools website, under Human Resources).

Staff are expected to provide a safe and caengironment in which children

can develop the confidence to voice ideas, feelings and opinions. Children
should be treated with respect within a framework of agreed and understood
boundaries.

All school stafare expected to:
Be able to identifsigns and symptoms of abuse.

fReport concerns to the Designated Parsor Deputy Head as appropriate and
report any concerns to the designated lead but know that they can also refer
RANBOUO G2 /KAfRNByQa { SNBAOSA 6{20Al f
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Know to whom andhow to report allegations against other school staff
following the guidelines issued by Wandsworth Education Department.
Monitor and report as required on the welfare, attendance and progress of
LJdzLIA € & 6AOK F / KAf R t NP (SperialistSyrviced | y
Keep clear, dated, factual and confidential records of child protection
concerns.

Identify their training needs; seeking guidance, support or training to ensure
they are able to fulfil their safeguarding duties.

Follow the guidelines this policy.

WHAT YOU SHOULD DO IF YOU SUSPECT CHILD ABUSE

Make sure that the child is safe.

Listen and reassure the child but do not make any promises to kee
what is being said a secret.

Tell the designated person why you are concerned.

If youKIF S O2yOSNYya |o62dzi 0KS OKA
designated person, or the member of staff authorised to act in their
absence, is not available, telephone the Duty Social Worker on 02
8871 6622 (020 8871 6000 out of hours). You will need to thieen as
much information as possible, including the name, date of birth and
address of the child, and the names addresses and contact numbers
parents/carers (noting who has parental responsibility).
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1 If you are unsure whether or not to make a referrad social services
you can ask advice using the numbers given above, or from th
Wandsworth EYC team (0208871 7113).

1 Write down as much as you can remember of what was said or wha
happened, trying to be as accurate as possible. Keep this account in
disaeet and safe place until you can pass it on to the designateg
person.

1 Do not attempt to investigate or take any further action except on the
advice of the Duty Social Worker

9. Safe Recruitmen({Article 3)

9 The school will ensure that it operatesafe recruitment policy to ensure
that all those working in the school, in either a paid or unpaid capacity are
suitable to do so as far as can be reasonably ascertained.

1 Senior Leaders and any other staff involved in selection procedures will
attend SafeiRecruitment training

1 Interview panels will follow recommendations from the HR section in relation
to practice. One member of each interview panel must have completed Safer
Recruitment training

Head and governors will, when appointing staff, take accaodinbhe guidance issued

by the Education Department's Contracts and Human Resources Section anc

observe the following safeguards:

1 Documentation sent out to potential candidates will make it clear that child
protection is a high priority of the school anigarous checks will be made of
any candidate before appointments are confirmed.

1 All references will be taken up and verified by telephoning referees.
1 Areference will always be obtained from the last employer, where applicable.

1 At interview candidateswill be asked to account for any gaps in their
career/employment history.

All staff appointed are subject to an Disclosure and Barring Service (DBS) check. N
appointments are finalised until written confirmation of the DBS check is received,
and any isses identified in references have been clarified.
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10.

ALLEGATIONS AGAINST STAFF (Article 19)

We recognise that there will be occasions when a pupil at the school, or a parent
or another person may make an allegation against a member of staff. The term
allegations refers to concerns reported or raighdt might indicate a person has
caused harm t@ child, acted in a way that created potential serious risk to a
child or would pose a risk of harm if they continue to work in regular or close
contact with children in their present position, or in any capacity. This means it
has been alleged that a teaer or member of staff (including volunteers) in a
school or college that provides education for children under 18 years of age has:
* behaved in a way that has, or may have, harmed a child;

* possibly committed a criminal offence against or related thild; or

*behaved towards a child or children in a way that indicates he or she would
pose a risk of harm to children.

In this event the Headteacher (or Chair of Governors, if allegation is against the
Head) must be informed and the Wandsworth Procedures for Managing
Allegations against Staff followed. This will always involve a discussion with LA
officers and a referrala the Local Authority Designated Officer (LADO) where
appropriate.

All staff are expected to recognise the need for absolute confidentiality in these
situations.

The Head and Governors recognise that because of their daily contact with
children in avariety of situations, including the caring role, teachers and other
school staff are vulnerable to accusations of abuse.

The Head and Governors further recognise that, regrettably, in some cases suct
accusations may be true. In cases of allegations agataff the Governors and
Head will follow the procedures outlined Bafeguarding Children: Policy and
Guidance for Wandsworth Early Years. (Wandsworth Early Years, 2@d))y
available in the Nursery Office, and Staffroom)

Where appropriate, the Hehand Governors will seek advice and support from

the Education Department's Contracts and Personnel Section when an allegation
IS made against a teacher or other member of staff.
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1 Any member of staff subject to such an accusation is advised to seek advice
from their union or a solicitor.

1 Any information about an allegation must be restricted to those who have a
need to know in order to protect children/ manage the procedure/ facilitate
enquiries/ protect the rights of the alleged perpetrator.

1 Staff should refer t&afeguarding Children: Policy and Guidance for Early Years
(Wandsworth, 2010¥or further guidance.

11. STAFF CONTACT WITH PUPILS

Our policy on positive handling and physical intervention by staff is set out in a
separate document(See our Policy for Behaviour Management and Positive
Handling and acknowledges that staff should only use physical intervention in
particular circumstances, and that even when necessary the minimum force should
be used to prevent harm to the child another child or adult.

Physical intervention which causes injury or severe distress to a child may have to
be considered under child protection or disciplinary procedures.

Positive handling training will be provided by a BILD accredited trainer foafll s
members to ensure best practice at all times.

Risk assessments will be carried out where individual pupils have additional needs
or challenges that mean there is an increased likelihood of physical interventions
being required and individual planslie developed and shared/agreed with the
parents/ carers

In order to minimise the risk of accusations being made against staff as a result of
their daily contact with pupils, governors will ensure, through the Head, that all staff
are aware of and ftdw CounciPolicy and Procedure on the Use of Control and
Physical Restraint by Staff. (200@ee Appendix)See our Policy for Behaviour
Management and Positive Handling.

¢tKS I SIR gAft Fftaz2 SyadiNB GKFG adlicF ¥
for Visits/Outings. Visits 6EA UGS | NB 'y AYLERZ2NIFyd LI N
require a full risk assessment, adherence to recommended -athilld ratios, and

for no parent or staff member to leave the main group and be alone with children.
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12.  STAFF TRAINING AND SUPPORT

The Head and governors recognise the importance of child protection training for
Designated Persons and for all other staff who have contact with children.

The Head/Designated Person will ensure that all school staffjding support and
ancillary staff, receive foundation training in child protection and that new staff are
made aware of school policy, procedures and guidelines when they join the school
and receive appropriate training.

The Head is also expecteddasure that all staff receive regular support in respect
of child protection work and know which senior member of staff to refer to for
advice in the absence of the Designated Person

The Head is able to access the Wandsworth Safeguarding Surgery ezl Qudlity
and Inclusion Officer for Safeguarding (Susan Taylor). This service enable
supervision for senior education leaders in Wandsworth.

13. EARLY INTERVENTION AND HELP

9 All staff recognise that when a child or family may be experiencing dikfisult
support is most effective if it is provided at as early a stage as possible

1 This involves identifying emerging problems; liaising with the designated lead or
other relevant colleagues; sharing information with other professionals to
support early idatification and acting as lead professional in undertaking an
Early Help Assessment (EHA)

1 Any concerns will be identified by staff, discussed with relevant colleagues and
parents and support put in place. Effective monitoring systems will be used to
assesshe effectiveness of interventions and outcomes.

f LT FLILINBLINAFGS &adzLIL2 NI Aa y2a4 | dFAftl
| St L) ! aaSaavySyid ¢gAfft 0SS O2YLX SGSR G2
additional support to be sought from other ageesi

1 A Team Around the Child will be established where appropriate and a Lead
Professional identified

1 If Early Help is in place the situation will be kept under constant review and
consideration given to additional referrals (eg to social care) ififieA £ RQ a
situation does not appear to be improving

1 Early Help Assessments will follow the Signs of Safety and Wellbeing model
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14. CURRICULUM

The governors believe that the school curriculum is important in the protection of
children. They will aim tensure that curriculum development meets the following
objectives:

Developing pupil selésteem

Developing communication skills

Informing about all aspects of risk

Developing strategies for sgidfotection

Developing a sense of the boundaries between appede and inappropriate
behaviour in adults

1 Developing norabusive behaviour between pupils

=4 =2 =4 =4 2

We ensure that children are taught about safeguarding, including how to keep
themselves safe online, through teaching and learning opportunities within our
curriculum. This is differentiated according to age and understanding of the pupil
cohort.

15. CHILDREN WITH SPECIAL EDUCATIONAL NEEDS / DISABILITIES

1 We recognise that children with SEN / Disabilities may be especially
vulnerable to abuse and expect stafftake extra care to interpret apparent
signs of abuse or negled¢hdications of abuse will be reported as for other
pupils.

1 We will ensure assumptions are not made that indicators of abuse (such as
0SKI@PA2dz2NE Y22R | YR Ay dtgaitBoat fuNierf | G S
exploration

1 We will provide a school environment in which all pupils, including those with
SEN, can feel confident and able to discuss their concerns.

1 Whenever possible, pupils will be given the chance to express themselves to a
member of staff with appropriate communication skills. The Designated
Person will work with the special educational needsoodinator to identify
pupils with particular communication needs.

16. LOOKED AFTER CHILDREN

1 The school will ensure there iglasignated teacher whose role is to promote the
educational achievement of children who are looked after, and that the identified
person has received appropriate training as defined in the Children and Young
Persons Act 2008.
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1 We will ensure that approprta staff have the information they need in relation
G2 I OKAftRQA t221SR FFFGSNItS3art adl dc
voluntary arrangements with consent of parents or on an interim or full care
order) and contact arrangements with birth paremtisthose with parental
NBalLR2yaroAfAdGeod ¢KSe gAaftt Ffaz2 KI @S )
arrangements and the levels of authority delegated to the carer by the authority
f221Ay3 FFTOGSNI KAYKKSNE a ¢Sttt led (K¢
virtual school head in the LA.

1 School will work with the virtual school hetmldiscuss how the pupil premium
plus funding can be best used to support the progress of Looked After Children in
the school.

17.MENTAL HEALTH AND BEHAVIOUR

9 In order tohelp our pupils succeed, we recognise that the school plays an
important role in supporting them to be resilient and mentally healthy

1 We will ensure that pupils and their families are enabled to participate as fully as
possible in decisions and are provibith information and support

1 We recognise that some children are more at risk of developing mental health
problems than others. These risks can relate to the child, their family or to
community and life events

1 Risk factors are cumulative, and childremesed to multiple risks are more likely
to develop behavioural or mental health problems

1 Where severe problems occur we will ensure that appropriate referrals are made
(with consent) to specialist services (eg CAMHS)

18. OUR WORK WITH VULNERABUERS

la | /KAftRNBYyQa /SYyidNB 6S 62N] o6A0GK |
work with vulnerable adults as part of our work. We aim to provide effective
support for vulnerable adults within the following legal frameworks:

Mental Capacity Act (Z®) including an understanding of Advocacy, the Human
Rights Act (1998), the Safeguarding Vulnerable Groups Act (2006), and the Natione
Service Framework for Safeguarding Vulnerable Groups (2006) in addition to Age
Discrimination Legislation.

Staff willsignpost to other services and alert the Adult Protection Coordinator when
signs of abuse or neglect are evident.
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19. CONFIDENTIALITY

The Head and Governors accept that child protection raises issues of confidentiality
which should be clearly understood by all staff. The Governors expect all staff to
follow the guidance on confidentiality contained in the Education Department's
Safeguading Children (Policy and Guidance for Early Years) (2010)

The Designated Member of Staff and / or Headteacher will share detailed
AYF2NNEGA2Y Fo2dzi | LidzLIAf -w6-A YRS D0 &6 &R &

All staff must be aware that they hava professional responsibility to share
information with the designated lead and witlother relevant agencies where
necessary to safeguard and promote the welfare of children.

All staff must be aware that they cannot promise a child that they will keep
information shared by the child a secret.

20. SUPPORT FOR STAFF

1 We recognise that staff working in the school who have been dealing with child
protection issues may find the situation stressful or upsetting

1 We will ensure that opportunities are provided fetiaff to be supported in these
circumstances and to talk through any anxieties they may have

1 We will ensure that formal supervision is provided for staff working in Early Years
and foundation stage as required

1 We will consider what arrangements can be radd provide supervision for
designated leads and any other staff members as appropriate

21. RECORD KEEPING AND REPORTS

The Head and Governors expect the Designated Person to maintain high quality
signed and dated child protection records which separate fact, allegation, hearsay
and opinion and which clearly indicate decisions and action taken. These records
may in some cas be required in court proceedings. Guidance on record keeping
for Designated Persons is containedSafeguarding Children (Policy and Guidance
for Ealy Years) (2010) (Wandsworth)

The Head and Governors further expect school staff to assist thék BB Y Q &
Specialist Services Department by providing information for child protection case
conferences as required and in the form prescribed by the Area Child Protection
Committee.
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22. MONITORING PUPILS WITH CHILD PROTECTION PLANS

The Head will ensur¢hat teachers monitor closely the welfare, progress and
attendance of pupils with a Child Protection Plan and will provide information as
NEBIjdzA NEBR o0& GKS / KAfRNBYyQa {LISOAITfAAZ
Welfare Service. Key workers and membefr®ur SLT know which children have a
CPP.

23. COMMUNICATING POLICY TO PARENTS AND PUPILS

The Head will ensure that parents are informed in the School Booklet that the

school has a child protection policy and is required to follow the Borough Guidelines
for reporting suspected abuse to the Social Services Department. Parents may see
copy of the Policy on request. Parents are told that they can discuss concerns with
the Designated Person and are given the telephone number of the Education
Welfare Officeas well.

24.  WHISTLEBLOWING

If you have a concern about safeguarding issues here at Somerset, you shoulc
normally raise it first with a member of the management team here. If you feel
unable to do this, or if your concerns are not resolved, youfodow the guidance

AY 21 YyRaAG2NIKQa R20dzyYSyid G2 KAaluftSof2¢
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0300 123 3155 (Mon to Fri 8£006.00)0 or send an email to:
whistleblowing@ofsted.gov.uk Guidance for whistleblowing to Ofsted is in the
Staffroom.

25. MONITORING AND EVALUATING EFFECTIVENESS OF SCHOOL'S POLICY

The Governors require the Head to report to them annualh the effectiveness of
the school's child protection policy and on associated issues in the School and
Centre over the preceding year.

The Safeguarding Governor and appropriate Committee will agree with the
Designated Person a plan of work to reviamd monitor the effectiveness of the
policy and any actions identified in the School Improvement Plan during the
academic year. They will report to the Full Governing Body as necessary.
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OTHER RELATED POLICIES

1 This policy has clear links Risk Assessments anther policies in our school, in
particular to any policies concerned with the protection of all children in the
school from various kinds of harm. These policies are listed below

Health and Safety

Site Security

Fire

First Aid

Medication

Food Hygiene

Lone Working

Intimate Care

Behaviour Management and Positive Handling
Equality

Confidentiality, Data Protection and the Use of IT Equipment
Staffing

Special Educational Needs and Disability

A =A==

26. USEFUL TELEPHONE NUMBERS

Childre/ Q& { SNIBAOS& 621 YyRag2NIKOT nun yyrT
/| KAf RNBYyQa { SNIBAOSA 62dzi 2F 2FFAOS K2
Education Welfare Officer: 020 8871 7961 (Office) 07931 325 665 (mobile)

Early Years Centre: 020 8871 7113

NSPCC: 0800 800 500

Susan Taylor: 02871 8391

Virtual School headNova Levine: 0208 871 7348

Stella Macaulay 0208 871 7961 office

Safeguarding In Education Advisor 07775 417475 Q06 S NNE
07931 325 665 mobile

MASH / referral and assessment service 020 8871 6622

(duty SW)

Out ofhours duty service 020 8871 6000

Safeguarding Standards Service (manager: Ruth Lacey)
Principal administrator Jackie Reynolds 020 8871 7208
WSCB development managetinde Webber 020 8871 8610
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LADO 020 8871 7226
VrushaliPendharkar

LADO Duty
Margaret Hurrell 020 8871 7207
Chantel Langenhoven 020 8871 7440

Link Social workeNo link SW for school. K A f sFCRd&¢/Link Social Worker,
DONNA DAVIS, 08871 5155/077754753%Also lased with MASIart of the

week 8871 6622

School nurse No link school nurse. Children under 5 are supported by the Health
+tAaA0AY3T ¢SFYD / KAt RNBYQa [/ SYiNB [AY]
Bridge Lane Health Clinic: 03872 6310

Police¢ No link Police officer. Loc&hferNeighbourhood Team 020 8247 8609

Wandsworth safety net020 B01 1777(for Independent Domestic Abuse advisors)

27. KEY DOCUMENTS
Wandsworth Neglect Strategy (202016)

Safeguarding Children: policy and guidance for Wandsworth early years
(Wandsworth EY, 2010)

The Prevent Duty (DfE, June 2015)
London Child Protection Procedures” gdition

available electronically via Wandsworth Safeguarding Board website
www.wsch.org.ukand London SCB websgevww.londonsch.gov.uk

London Safeguarding Children Board supplementary procedures
These provide detailed information related to specific safeguarding issues. They are
available via the London SCB website (as above).

Keeping Children Safe in Education

DfES statutory guidance issued Sept 2016
Keeping Children Safe in Education@01
Orvia www.gov.uk/government/publications
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http://www.londonscb.gov.uk/
http://www.gov.uk/government/publications

Working Together to Safeguard Children 2015
Working Together to Safequard Children March 2015

What To Do If You Are Worried a Child Is Being Abused
What to do if you are worried revised guidance for all professionals to use if they

are worried a chd may be being abused

Information Sharing Guidance
Information Sharing Guidance 20&%evised guidnce on information sharing for all
professionals

Managing Allegations Against Staff
WSCB guidance, available on WSCB website.wscb.org.uk

Children Missing from Home and Care
WSCB procedures, available on WSCB welsite/.wsch.org.uk

Positive Handling
WSCB guidance, available on WSCB website.wsch.org.uk

Sexual exploitation
WSCB protocol and guidance, available on WSCB webhsitewscb.org.uk

Domestic Violence-guide for schools
Wandsworth guidance issued June 2012

Thresholds for Intervention- Multi-Agency guidance
Wandsworth Guidace issued 2014, available on WSCB websiter.wscb.org.uk

Mental Health and Behaviour in schoolsdepartmental advice for school staff
DfE guidance, issued June 2014
DFE004352014 www.qgov.uk/government/publications

Whistleblowing policy¢ Wandsworth Council HR general guidance can be found
at https://www.gov.uk/whistleblowirg

The NSPCC whistleblowing helpline is available for staff who do not feel able to raise
concerns regarding child protection failures internally. Staff can call: 0800 028 0285
¢ line is available from 8:00 AM to 8:00 PM, Monday to Friday and Email:
help@rspcc.org.uk
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APPENDIX 1:

School report to Child Protection Conference or Looked After Child review

School

Name of child

Date of birth
Year group

Name of
classteacher /
tutor / HOY

When completing the sections below consider issues such as attendance and punctuality; preparation for
school / learning; general appearance; emotional presentation and wellbeing; indicators that child may have
suffered harm / be at risk of harm; disclosures made by child; behaviour and social development;
relationships with peers and adults; academic progress/ areas requiring improvement; contact with family;
etc

What is working well?

What are we worried about?
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What needs to happen?

Signature

Print name

Date

Reports should be shared with families prior to the meeting except in exceptional
circumstances

Please send this report wherever possible at least 48 hours in advance of the relevant
meeting to Childrensplanning@wandsworth.gov.uk and bring copies for those attending
the meeting.
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APPENDIX 2: Criteria for monitoring the Policy

9 Is our provision in line with our policy?
1 Is alltraining up to date? (Des. Person, Governors, Staff of School and CC)
1 Are there new members of staff who may not be familiar with this Policy?

1 Have there been any incidents which have aroused concern, which have
needed procedures other than thoseitlined here?

1 Do staff have any concerns that their observations do not result in action
being taken when necessary?

1 Have there been any allegations against staff? Have procedures been
satisfactory?

1 Is liaison with other agencies satisfactory? (e.ghB2V 9, a! t ¥ [/ KA
Services)

1 Has confidentiality been maintained?
9 Isrecord keeping and report s of a high quality? (21 p33)

1 Are parents awaref the schools safeguarding policy and their duty to
report suspected abuse to Wandsworth social services?

1 Have updates to the policy been shared with staff and governors?
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APPENDIX 3: Staff Questionnaire

Do you feel that you have received enough training in safeguarding children?
. Sakb? I 2YYSyGaxo

Do you know where to find the Safeguardipglicy?
. Sakb? [ 2YYSy(aXxx

Do you know what to do if you have concerns about the safety of a child?
. Sakb? I 2YYSy(axXxX

Are you satisfied that concerns that you raise are taken seriously and acted upon?
. Sakb? I 2YYSY(GaXXXo

Do you know which of thehildren in your care have a Child Protection Plan?
(should be known to key workers and senior staff)
. Sakb? I 2YYSY 1aXXXDd

52 @&2dz GKAY]l O0KIFIGd OKAfRNBYQa 0SKI @A 2dz
. Sakb? [ 2YYSY(G1aXxXXao
Do you feel that the curriculum at Sonset supports children in developing
confidence, selesteem and appropriate behaviour?
. Sakb? I 2YYSyGaxXxXx

Do you think that children with Special Educational Needs are well supported, so
that special vigilance is maintained for their safety? (e.g.racerds well kept? is
the child supported in developing communication skills? do we talk regularly to
parents and carers?)

. Sakb? [ 2YYSYGaAaXXXDD

In your experience, is confidentiality respected and maintained at Somerset?
. Sakb? I 2YYSY(GlaxXXoo

Do you thnk that the physical environment at Somerset is safe for children? Do you
have any concerns that you woulle to share?
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Appendix4 Safeguardind’rocedure

Somerset Nursery@ooland Chil dren’ s Centr
The designated members of staff in our schoate
Louisa Halls
Anne Addo

Janet Gopaul
Belinda Murray
Siobhan English

All staff members have a statutory responsibility to safeguard and promote the welfare
of all pupils at all times

If you have a concern about a pupil or you receive information that leads you to be
concerned that a pupil has been harmed or is at risk of harm or their welfare is being
compromised you are required to act appropriately to ensure action can be taken to
protect the pupil concerned.

The concern may be as a result of a disclosure from a pupil, a parent or a third party or
may arise due to behaviour that has caused you to become concerned.

If a pupil discloses abuse please note the following key points
1 Liden carefully to what the pupil is telling you without interrupting
1 Do not promise confidentiality
1 Remain norjudgemental and keep an open mind
1 Do not ask leading questions, or more questions than you have-jast establish
what the pupil is telling you
Be honest with the pupil and explain what you will happen next
Record the information fully
1 Pass on to the designated member of staff (DMS)

= =4

In the case of any concerns alwagecordthe information clearly and be clear how the
concern has arisen.

If the information you have indicates that the pupil has suffered harm or there is a high
level of risk, ensure this is passed to the Di@nediately.

In all other instances concerns should be passed on to the DMS at the as soon as possible
—do not delay.

Please remember the DMS is available to offer help, advice and guidance to staff and
pupils where necessary. If you have a concern or problem and are unclear how to
proceed ask for advice.

In all cases ensure ongoing support is offered to the pupibagropriate.
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Appendix 5

Allegations against staff or volunteers who

work with children

Referral form to the Local Authority Designated Officer (LADO)

This referral form must be completed and emailed immediately to
MASH@wandsworth.gov.uk if it is alleged that a person who works with children has:

1
1
1

Behaved in a way that has harmed, or may have harmed a child

Possibly committed a criminal offence against, or related to a child

Behaved towards a child or children in a way that indicates they may pose a risk of
harm to children

Telephone the Duty LADO Officer immediately after completing this form to discuss the
next course of action on 020-8871 7208.

For child protection enquiries that are not related to an allegation against staff or
volunteers who work with children, please call MASH on 020-8871 6622.

If you think a child is at immediate risk of significant harm phone the Police.

Details of the person against which the allegation, complaint or concern

has been made:

= =4 -_8_9_-9_9_9_9_°_2_-2._-2-

Full name:

Date of Birth:

Gender:

Home Address:

Role/ Job title:

Name of the setting where the person works:

Is the person an employee, volunteer or agency worker?

If an agency worker i what are the contact details for the agency?
Length of service in current post:

When was the person last DBS checked?

Was it clear?

Are there any previous allegations, complaints or concerns in relation to this
person (not necessarily safeguarding related)?

Does this person work with children or vulnerable adults in any other
capacity? Give details.

Does this person have children of their own? Give details.

Is the person aware that an allegation, complaint or concern has been raised?
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Details of the child/ younqg person subject of the allegation, complaint or

concern.

= -4 -4 -8 _9_95_2

Full name:

Date of Birth:

Gender:

Home Address:

Parent/carers names and contact details:

Has the child/ young person made any previous allegations?
Does the child/ young person have a social worker? Give details.

Details about the allegation, complaint or concern:

= =4 =4 4 -4 8 9

Date of the alleged incident:

Where did the incident take place?

Brief description of the incident:

Person/agency initially receiving the allegation, complaint or concern:
Does the child/ young person have an injury? If so described the injury.
If the injury has not been seen, describe what has been disclosed.

Was the alleged incident withessed? If so give name and role of the
witnesses.

Have the parents/carers of the child been informed? Give details, including
reason if not informed at this stage.

What safeguarding measures are currently in place?

Details of the person completing this form:

=4 =4 =4 4 -4 -

Name:

Agency:

Role/ Job Title:
Contact Number:
Email Address:
Date:

Ensure that the information you share is necessary for the purpose for which you are
sharing it, is shared only with those individuals who need to have it, is accurate and up to
date, is shared in a timely fashion, and is shared securely.
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Policy updated May 2017

Appendix 6

Referral flow chart
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Appendix 7

Guidance for schools re children who abuse other children

Introduction

Managing situations where children have been abused by other children can be
O2YLX SE I'yR aGNBaaFdzZ & C2NJ (KS LIdzNLI2 & ¢
young person up tthe age of 18 years

It is important to be conscious that any child who is engaging in abusive behaviour
towards others may have been subject to abuse from other children or from adults.
Abusive behaviour can be displayed in a variety of ways and cantooinsexual

abuse / activity; physical harm; emotional abuse, verbal abuse.

When dealing with such allegations, professionals should be mindful that there is
significant research evidence to suggest that children who behave in a sexually
inappropriate and or aggressive way towards other children are often victims of
abuse themselves.

There is also significant research evidence which indicates that abuse is likely to be
repeated without appropriate intervention and treatment. This must be considered
throughout the planning stages of managing cases of abuse perpetrated by children.
Where an allegation is made regarding alleged abuse perpetrated by another child,
the age and understanding of the alleged perpetrator must be considered
throughout decision mahg.

The circumstances of the alleged perpetrator must be assessed separately from
those of the alleged victim and must include exploration of why this behaviour has
occurred.

The focus of involvement with the alleged perpetrator and their family wilbdié

to determine risks to and from the child concerned within the parameters of the
Children Act 1989, and to manage allegations against them within the criminal
justice framework.

Children who abuse others should be held responsible for their abusivaviour,

whilst being identified and responded to in a way which meets their needs as well as
protecting others.

Process

When an instance of child on child abuse comes to light, is disclosed or where there
is evidence to indicate it has occurred, atéfdl f &aK2dzZ R 0S YIRS
care in respect of both children concerned. The interests of the identified victim
must always be the paramount consideration.

Where the allegation relates to an incident that took place within the school, or
relates to pupils attending the same school the school should
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1 Keep the involved children separate during the school day while the
investigation is taking place to avoid collusion or intimidation
1 Having established what is alleged to have taken place, avéidgato the
children any further about the incident (s)
Keep a detailed log of actions, discussions and decisions
Carry out a risk assessment and put a risk management plan in place if
necessary, ensure that non teaching times are considered, espediatigs
when pupils are moving around the school as the child who has been harmed
may feel very vulnerable at such times
1 Be aware that whether the incident(s) happened in school or elsewhere,
other pupils may know what has happened (or is alleged to happdned).
Other pupils may have been involved, either directly or indirectly. Other
pupils may be judgemental or make unkind, or even threatening ,comments
9 Contact parents where possible (unless advised otherwise, or serious concern
re further risk to chid or in particularly complex situations eg sexual
exploitation¢ in these instances seek advice)
1 Consider whether the situation warrants information being shared with other
parents in the school (eg where press coverage is likely) and seek advice
The deci®n as to whether or not behaviour directed at another child should be
categorised as harmful is clearly dependent on the individual circumstances of the
case. It may be helpful to consider the following factors:
1 The relative chronological and developmerage of the two children
1 Whether the alleged abuser is supported or joined by other children
1 Any differential in power or authority (eg related to race, gender, physical,
emotional or intellectual vulnerability of victim)
The actual behaviour (considall factors)
Whether the behaviour could be described as age appropriate or involves
inappropriate sexual knowledge or motivation
1 The degree of coercion, physical aggression, intimidation or bribery
T ¢KS GAOGAYQA SELISNASyYyOS tigFaviig Er&hedm S K |
1 Attempts to ensure secrecy
91 Duration and frequency of behaviour
In such cases the needs of each child should be separately considered by social care
In cases where a significant incident has occurred or the alleged incident is of a
serious nature the usual process will involve a separate strategy meeting in respect
of each child, and s47 enquiries initiated, which will involve discussion with police
(CAIT). Different social workers should be allocated for the child who is the victim
andthe child who has harmed, even if they are living in the same household. Police
will decide whether an alleged offence should be subject to criminal investigation.

= =

)l
)l
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If the investigation / assessment concludes that the allegations are substantiated,
the chldren should not necessarily be expected to continue their education in
contact with each other. The child (ren) responsible for the abuse should be moved
if necessary. The views and wishes of the child who has been abused and their
parents should be apppriately considered in the decision making.

Once initial actions have been taken and processes are in place consideration shouls
be given to the provision of ongoing support / counselling for the children involved,
where appropriate / necessary.

Additional guidance is available via the London Child Protection procedures
http://www.londoncp.co.uk/chapters/ch_harm_others.html
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Appendix 8

Children Missing froriducation

All children, regardless of their circumstances, are entitled to a full time education
which is suitable to their age, ability, aptitude and any special educational needs
they may have.

Local Authorities (LAYave a duty to establish, as fag d is possible to do so, the
identity of children of compulsory school age who are missing education in their
area. This requires a amdinated approach across schools, relevant LA sections and
other agencies to ensure good monitoring systems are ioepla

A child going missing from education is a potential indicator of abuse or neglect. The
school will follow their established procedure for unauthorised absence and for
following up children who go missing from education, particularly on repeat
occasims, to help identify the risk of abuse and neglect, including sexual

exploitation and to help prevent the risks of them going missing in future.

The school has both an admissions register and an attendance register, and all
pupils are placed on both regiers (unless pupils are boarders). Pupils must be
entered on the admissions register at the beginning of the first day on which the
school has agreed or been notified that the pupil will attend the school. If the pupil
fails to attend the school will undtake reasonable enquiries to establish their
whereabouts.

The school will make reasonable enquiries (jointly with the LA) to establish the
whereabouts of a pupil who ceases to attebefore deleting the child from roll if
the deletion is under regulain 8(1), sub paragraphs (f)(iii) and (h)(iii) (see table
below)

The school will always inform the LA of any pupil who is going to be removed from
the admission register under any of the grounds listed in the regulations (see table
below)
The notificatiorwill include:
a) The full name of the pupil
b) The full name and address of any parent with whom the child usually resides
c) At least one telephone number of the parent
d)¢ KS LlzLIAf Q& Fdzii dzNBE | RRNXB
e) The ground in regulation@y RS NJ ¢ KA OK i

YR R

aa Sai
KS LJzLJA f Qa
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The notification should be made as soon as the grounds above are met and prior to
removal. This is essential so that the LA can take appropriate follow up action when
required.

The school will also notify ¢hLAwithin5day®2 ¥ | RRA Y 3 | LJdzLIA f Q:
admission register at aon-standard transition pointThe notification will include all

the details included in the admissions register. The school will also provide
information about pupil admissions at standard transition points if requested to do

so by the LA.

In line with the safeguarding duties ofdlschool, all unexplained pupil absences will
be investigated. The school must inform the LA of any pupil who fails to attend
school, or has been absent without permission for a continuous period of 10 school
days or more.

Established procedures will beffd 2 4 SRY o6dzi SI OK OFasS yS
own merits, taking into account all the facts of the case. Some children are at
particular risk, and may also need referral to social care.

Grounds for deleting a pupil of compulsory school age from tlolgol admission register set out in the
Education (Pupil Registration) (England) Regulations 2006, as amended

1 8(1)(a)- where the pupil is registered at the school in accordance with the requirements of a school
attendance order, that another schod substituted by the local authority for that named in the order
the order is revoked by the local authority on the ground that arrangements have been made for th
child to receive efficient fullime education suitable to his age, ability and aptituatberwise than at
school.

2 8(1)(b)- except where it has been agreed by the proprietor that the pupil should be registered at mg
than one school, in a case not falling within qadragraph (a) or regulation 9, that he has been
registered as a pupil at another school.

3 8(1)(c)- where a pupil is registered at more than one school, and in a case not falling within sub
paragraph (j) or (m) or regulation 9, that he has ceased to attend the school and the proprietor of &
other school at which he is registered has given consetti¢aleletion.

4 8(1)(d)-in a case not falling within sybaragraph (a) of this paragraph, that he has ceased to attend
school and the proprietor has received written notification from the parent that the pupil is receiving
education otherwise than at school.

5 8(1)(e)- except in the case of a boarder, that he has ceased to attend the school and no longer ord
resides at a place which is a reasonable distance from the school at which he is registered.

6 8(1)(f)- in the case of a pupil granted leave of absence in accordance with regulation 7(1A), that

(i) the pupil has failed to attend the school within the ten school days immediately following the exg
the period for which such leave was granted,;

(i) the proprietor does not have reasonable grounds to believe that the pupil is unable to attend the
school by reason of sickness or any unavoidable cause; and

(iii) the proprietor and the local authority have failed, after jointly making reasonaidgieies, to
ascertain where the pupil is.

7 8(1)(g)- that he is certified by the school medical officer as unlikely to be in a fit state of health to at
school before ceasing to be of compulsory school age, and neither he nor his parent hagdhtiche
school the intention to continue to attend the school after ceasing to be of compulsory school age.

8 8(1)(h)- that he has been continuously absent from the school for a period of not less than twenty
school days and

(i) at no time was his absence during that period authorised by the proprietor in accordance with
regulation 6(2);
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(ii) the proprietor does not have reasonable grounds to believe that the pupil is unable to attend th
school by reason of sickness or amauoidable cause; and

(iii) the proprietor of the school and the local authority have failed, after jointly making reasonable
enquiries, to ascertain where the pupil is.

9 8(1)(i)- that he is detained in pursuance of a final order made by a court anafrder of recall made by
a court or the Secretary of State, that order being for a period of not less than four months, and th
proprietor does not have reasonable grounds to believe that the pupil will return to the school at th
end of that period.

10 | 8(1)(j)-that the pupil has died

11 | 8(1)(k)- that the pupil will cease to be of compulsory school age before the school next meets and
(i) the relevant person has indicated that the pupil will cease to attend the school; or
OAAD GKS LlzLAt R2S&a y2aG YSSG GKS FOFRSYAO S

12 | 8(1)()-in the case of a pupil at a school other than a maintained school, an Academy, a city techn
college or a city college for the technglpof the arts, that he has ceased to be a pupil of the school

13 | 8(1)(m)- that he has been permanently excluded from the school

14 | 8(1)(n)- where the pupil has been admitted to the school to receive nursery education, that he hag
on completing soh education transferred to a reception, or higher, class at the school

15 | 8(1)(o) where

(i) the pupil is a boarder at a maintained school or an Academy;
(ii) charges for board and lodging are payable by the parent of the pupil; and

OAAALD (K2a$S OKINBAS&a NBYIAY dzy LI AR o6& (KS Lz
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